Compliance Program Regulations

Chapter 1. General Provisions
Article 1 (Purpose)
The purpose of these Compliance Program (CP) Regulations is to ensure that the officers and employees of TCC Steel Co., Ltd. (hereinafter referred to as the “Company”) voluntarily comply with fair trade laws, prevent unfair trade practices, and protect themselves from legal violations, thereby helping establish a fair trade order within the Company. These regulations shall hereinafter be referred to as the “CP Regulations.”
Article 2 (Principles)
These CP Regulations shall, in principle, apply to all work related to fair trade conducted within the Company and shall be observed by all employees, including contract workers.
Article 3 (Definitions)
The terms used in these Regulations shall be defined as follows:
1. “CP” refers to the “Compliance Program,” a voluntary program that guides employees to comply with fair trade principles.
2. “Fair trade-related laws” refer to laws, enforcement decrees, notifications, and guidelines under the jurisdiction of the Korea Fair Trade Commission, including the Monopoly Regulation and Fair Trade Act.
3. “Highest Decision-Making Body” refers to the Board of Directors.
4. A “Compliance Officer” is an executive appointed by the Board of Directors to oversee the operation of the CP.
5. The “Compliance Program Operating Team” refers to the department in charge of executing the CP under the supervision and direction of the Compliance Officer.
6. The “Compliance Manual” is a handbook containing information related to the CP to enhance understanding and awareness of fair trade compliance.

Chapter 2. Detailed Provisions
Article 4 (Appointment of Compliance Officer)
1. The Compliance Officer shall, in principle, be appointed by the Board of Directors.
2. The Compliance Officer shall take the lead in establishing and operating the CP and must be able to engage in discussions with the highest decision-making body.
3. In the event of a vacancy, the head of the CP Operating Team shall temporarily assume the role and authority of the Compliance Officer until the Board of Directors grants formal approval.
Article 5 (Responsibilities of the CEO)
1. The CEO shall ensure the objectivity and independence of the Compliance Officer’s execution of duties and must not impose any unjust personnel disadvantage related to such duties.
2. The CEO shall provide adequate resources and budgetary support to ensure the effective operation of the CP.
3. The CEO shall clearly communicate and demonstrate the intent to comply with fair trade laws to all employees and stakeholders and may publicly declare such intent via the company website, email, or intranet.
4. The CEO shall devise countermeasures against violations of fair trade laws and actions that obstruct CP operations.
Article 6 (Authority of the CEO)
1. The CEO may recommend suitable candidates for Compliance Officer to the Board of Directors.
2. The CEO holds the authority to allocate personnel and budget for CP operations.
3. The CEO may impose sanctions for noncompliance with the CP Regulations and develop appropriate response plans.
4. The CEO may assign specific roles and responsibilities regarding CP operation to employees.
Article 7 (Qualifications of Compliance Officer)
1. Strong commitment to fair trade compliance.
2. Ability to interpret and communicate fair trade legal obligations (not necessarily a legal expert).
3. No conflicts of interest or job constraints that hinder performance as a Compliance Officer.
4. Able to access all departments to ensure efficient CP operations.
5. Authorized to directly express opinions to the Board of Directors on areas requiring improvement.
Article 8 (Authority and Duties of the Compliance Officer)
1. Establish, operate, and manage the CP Regulations and Compliance Manual.
2. Manage education and training related to fair trade laws, CP, and the Compliance Manual.
3. Request necessary data and information for CP operation.
4. Conduct inspections and audits to monitor compliance status.
5. Request corrective actions for identified compliance issues.
6. Seek external advice from fair trade experts when necessary.
7. Exercise authority to the extent recognized by the Board of Directors.
Article 9 (Tasks of the Compliance Officer)
1. Operate the CP.
2. Report biannually to the CEO and Board on CP plans and activities.
3. Conduct audits and report the results to the Board.
4. Request improvements to CP operations.
5. Request corrections for violations of fair trade laws.
6. Collaborate with relevant authorities.
7. Convene internal panels and request actions from audit or HR teams as needed.
8. Conduct employee training on CP.
9. Manage outcomes of all actions above.
Article 10 (Compliance Program Operating Team)
1. The team shall function as the Company’s Audit Team, assisting the Compliance Officer in managing company-wide CP operations.
2. The team shall report quarterly to the Compliance Officer and may submit additional reports for significant issues.
Article 11 (Prohibition of Personnel Disadvantages)
The Company shall not impose personnel disadvantages on the Compliance Officer in relation to their duties to ensure independence and objectivity.
Article 12 (Support)
The Company shall provide active support in terms of human and material resources to ensure the Compliance Officer can fulfill their responsibilities.
Article 13 (Compliance by Officers and Employees)
1. Employees must understand and comply with fair trade laws, CP Regulations, company policies, and the Compliance Manual.
2. Employees must practice fair trade compliance in dealings with clients and partners.
3. Employees must report or consult the CP Operating Team if a potential legal violation is identified.
4. Employees must complete regular CP training.
5. Employees must promptly report any violations of fair trade laws.

Chapter 3. Operation of the CP
Article 14 (CEO’s Commitment to Compliance)
1. The CEO must publicly declare the implementation and operation of the CP and express the commitment to compliance by the CEO and all employees.
2. This declaration must be made at least annually through various media (e.g., website, intranet), targeting employees, partners, customers, and other stakeholders.
Article 15 (Compliance Manual)
1. The Compliance Officer shall distribute the Manual to relevant employees.
2. The Manual must be updated at least semi-annually to reflect legal or regulatory changes.
Article 16 (CP Training)
1. The Compliance Officer shall establish a concrete training process and encourage participation.
2. Training shall include:
· Overview of fair trade laws
· Key precautions for compliance
· Major updates to regulations and manuals
· Other necessary matters
3. The Compliance Officer shall coordinate with relevant departments for support.
4. Training results shall be evaluated, and rewards or follow-ups shall be implemented accordingly.
Article 17 (Internal Monitoring System)
1. The Compliance Officer shall audit relevant departments for potential violations and request corrective measures.
2. If departments fail to act, the matter must be reported to the Board.
3. The Company shall implement direct reporting and whistleblower systems.
4. Results of internal monitoring shall be reported to the Board at least twice a year.
Article 18 (Direct Reporting System)
1. If the Compliance Officer identifies a clear violation, they may directly report it to the CEO without departmental discussion.
2. The CEO must take prompt action upon receiving such reports.
Article 19 (Whistleblower System)
1. Procedures for internal whistleblowing must be established and followed.
2. Whistleblowers shall be protected from retaliation, including personnel disadvantages.
3. All reports must remain strictly confidential unless corrective actions are needed.
4. Whistleblowers contributing to compliance may be rewarded based on incentive policies.
Article 20 (Sanctions for Employees)
1. Employees knowingly committing violations without consulting the Compliance Officer may be subject to sanctions.
2. If violations result in reputational or financial damage to the Company, sanctions shall apply.
3. Repeat offenders shall be handled through the HR Committee in accordance with internal regulations.
4. When procedures are not specifically outlined, HR shall coordinate with the Compliance Officer to establish disciplinary measures.
Article 21 (Incentives for Outstanding Employees)
1. Employees or teams that help prevent violations may be rewarded based on internal rules.
2. Incentives may also apply to those excelling in CP training or contributing to a culture of compliance.
3. Incentives may include bonuses, awards, or performance score benefits.
Article 22 (Effectiveness Evaluation and Improvement)
1. The Compliance Officer must conduct at least one annual evaluation, including:
· Employee awareness of CP
· Execution vs. plan
· Internal monitoring performance
· Training outcomes
· Frequency and impact of violations
· Employee satisfaction with CP operations
· Improvement through revisions of CP regulations/manual
· Adequacy of budget and personnel
2. Based on the evaluation, the Board may adopt resolutions to revise regulations or restructure the CP.
3. The CEO or Compliance Officer must announce any such actions to all employees promptly.
Article 23 (Miscellaneous)
1. The Compliance Officer may establish additional guidelines if necessary.
2. All core documents related to the CP shall be managed by the Compliance Officer.
3. These Regulations shall take effect on October 18, 2022.

